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5. Appointment of Osmmacmuim G_:.u.;n Om_nm_. and/or om_oo_.m that fall under Em JNC for Chief Officers term and conditions of
m:..EO<3m:~ De

Cabinet BQBUQ

An offer of mBU_ov\Bm:ﬂ as O:.mQUmUr_E Chief Om_om_, m:a\oq o:_oma Emﬁ fall c:aoﬂ ﬁ:m JNC d.o_. O:_mﬁ Officers term m:a conditions of

made only <<:m8 no Em__-ﬁoc:ama oc_mo:o: from any BmBUm_, 9« ﬁso Omc_:mﬁ has been received (as set out in rule 154 cm_oév &

66-Non Permanent Appointment of Chief/Deputy Chief Officer and/or officers that fall under the JNC for Chief Officers term and
conditions of employment

i)Responsibility for the appointment of such officers on a temporary basis (including ‘Acting Up’ or ‘Secondment’ arrangements),

covering either a permanent or temporary post for a period of up to 2a maximum of 12 months is delegated to the Head of Paid
Service.

i) Any extension to the temporary arrangement beyond the initial 12 month period will require the approval of the Appointment Sub-
Committee and in the case of temporary and fixed term employment contracts this will be limited to a further maximum period of 6 months.
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142.

Disciplinary action

No disciplinary action in respect of the Head of Paid Service, the Monitoring Officer or the Chief Finance Officer, except action
described in paragraph 1140 below, may be taken other than in accordance with a recommendation in a report made by a Panel of
Appointments Sub-Committee under regulation 6 of the Local Authorities (Sstanding Orders) (England) (Amendment) Regulations
2015.

Suspension

The Head of Paid Service, Monitoring Officer and Chief Finance Officer may be suspended by the Council whilst an investigation

takes place into alleged misconduct. That suspension will be on full pay and should last no longer than two months. In exceptional
circumstances, the decision to suspend may be made by a Deputy-Chief ExeeutiveSLT Director in conjunction with the Director of
Human Resources and Organisational- Development Change; this decision must be notified to all councillors as soon as possible.

Independent person

No other disciplinary action may be taken in respect of any of the officers referred to in 109 above except in accordance with a
recommendation in a report made by a Panel of the Appointments Sub-Committee

Councillors will not be involved in the disciplinary action against any officer below Head of Service level except where:
(a) such involvement is necessary for any investigation or inquiry into alleged misconduct

(b) the Council's disciplinary, capability and related procedures, as adopted from time to time may allow a right of appeal to
members in respect of disciplinary action.

Dismissal
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176.

In this paragraph, “dismissor” means, in relation to the dismissal of an member of staff of the Council, the Council or, where a
committee, sub-committee or another member of staff is discharging the function of dismissal on behalf of the Council, that
committee, sub-committee or other member of staff, as the case may be.

Notice of the dismissal of a Head of Paid Service, Chief/Deputy Chief Officer and/or officers that fall under the JNC for Chief Officers
term and conditions of employment a-Beputy-Chief-ExecutiveSLT Directoran-Assistant Director ora-Head-of Service{whe-is-a
Deputy-Chief Officer)-or-a-Chief-or Deputy- Chief Officer within-the-oneSeurce-group-ef services—must not be given by the dismissor
until the appropriate notification has been advised to Cabinet, in accordance with regulations and objections have been received and

considered.

Dismissal of Head of Paid Service, Chief Finance Officer and Monitoring Officer

The Head of Paid Service, the Chief Finance Officer and the Monitoring Officer may not be dismissed by the Council unless the
procedure set out in the following paragraphs is complied with.

Independent Persons
The Council must invite relevant independent persons to be considered for appointment to a Panel, being a committee appointed by the

Council under Section 102(a) of the Local Government Act 1972 for the purposes of advising the Council on matters relating to the
dismissal of any of the officers referred to in Paragraph 167 above with a view to appointing at least two such persons to the Committee.

A ‘relevant independent person’ means any independent person appointed by the Council under Section 28(7) of the Localism Act 2011
or where there are fewer than two such persons, such independent persons as have been appointed by another authority or authorities
as the Council considers appropriate.

The Council is not required to appoint more than two relevant independent persons to its Panel but may do so if it wishes.

The Council must appoint to its Panel such relevant independent persons who have accepted an invitation issued in accordance with
paragraphs above with the following priority order:
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The process to be followed must be in accordance with the appropriate terms and conditions of employment for that member of
staff and the appropriate Council employment policy/procedure

Grievance process

The process to be followed for a grievance must be in accordance with the appropriate terms and conditions of employment for that
member of staff appropriate Council employment policy/procedure

Bullying and Harassment process

The process to be followed for a complaint must be in accordance with the appropriate terms and conditions of employment for that
member of staff appropriate Council employment policy/procedure.



